ST. JOHN PROVIDENCE HEALTH SYSTEM
2012 NURSE EXTERN PROGRAM
MAY 29t~ July 29™

Are y::u a highly qualified nursing student interested in pursuing your
nursing career within St. John Providence Health System?
Then we have the opportunity for youl

The Nurse Extern Program is a paid $17.00/hr, 9-week program in which you are given the
opportunity to further develop your knowledge and skills while working directly with an RN
tmentor on an assigned clinical unit, The program involves not only direct patient care, but also
includes off-unit experiences, networking and mentoring, ‘

What makes the SJPHS Nurse Extern Program unique? The focus of our program is on your
growth and development, To accomplish this we have Included several unique features in our
Nurse Extern Program, Nurse Externs:
" Are notpart of the staffing matrix.
*  Meet with program coordinators and fellow externs,
= Participate in facilitated observations in areas of interest,
Examples: ER, ICU, OR, CRNA, Nurse Practitioner, Home Care and Hospice,
» Complete a unit-based clinical improvement project,
* Have the opportunity to apply for nursing scholarships.
" May transition to Nurse Technician positions if all program and performance
expectations have been met and open positions are available,

You must meet the following minimum criteria to apply for the program:
" Currently enrolled in a nursing program leading fo a degree that qualifies you for
licensure as a Registered Nurse
* Entering final year of nursing school and sincerely interested in pursuing your
professional hursing career within STPHS (greduation anticipated by June 2013)
= Cumulative G.P.A. of at least 3.5

Opportunities are available at St. John Hospital and Medical Ctr (Detroit),
Providence Hospital (Southfield) and Providence Park Hospital (Novi).

For more information or o obtain an application packet visit:
http://www.st]ohnprovidence,org/nursing/nep/ or contact
Worklife Services-Talent Center at (586)753-1259 or nurseexternprogram@stjohn.org

Completed applications accepted January 1, 2012~ February 20, 2012




2012 SIPHS NURSE EXTERN PROGRAM FAQS

. Q@ What makes your Nurse Extern Program unique?

A: The focus of our program is on your growth and development, and in recruiting,

developing and retaining highly qualified nursing students who have a sincere

interest in pursuing their professional nursing career within 51, John Providence

Health System, To accomplish this we have included several unique features in our

program. Nurses Externs.

= Are pof part of the staffing matrix,

Meet with program coordinators and fellow externs. This is done on both a
formal and informal basis. .

= Have an opportunity to participate in a facilitated observation in areas of
interest, Examples of observations selected by past externs have included:
Emergency Care, ICU, CRNA, OR, Nurse Practioner, Home Care and Hospice.

= Complete a unit-based clinical improvement project.

» Have the opportunity to apply for scholarship funds,

* May transition to Nurse Technician positions at the end of the program.

Q! If I'm a current St. John Providence Health System associate can I still
apply for a position as a Nurse Extern?

A Yes| We encourage qualified St. John Providence Health System associates to
apply. Please discuss this opportunity with your current manager to detertine how
a position as a Nurse Extern would affect the status of your present position and
any benefits you may currently have,

Q: Is this a paid position and are there any benefits?
Ai Nurse Externs are paid $17.00/hour and work 64 hours per 2-week pay period,
but receive no benefits, as these are temporary positions.

Q: What is the application/selection process?

At If you are qualified and committed:

» Step 1i Submit the items outlined on the enclosed application checklist by
February 20, 2012, These items will be reviewed and used to determine who wili
go oh to the interview phase (Step 2). All applicants will be notified via e~tail on
March 14, 2012 if they have been selected to go on to Step 2, Please make sure

~ your e-mail account security settings accept any correspondence we send.

= Step 2: If selected to go on to Step 2 you will be asked to participate in a group
interview session with other nurse extern candidates, Several group interview
sessions will be conducted during March and April,



Q: How is it decided who will be interviewed?

A: First, you must meet the minimum application criteria, submit all required
documents by the application deadline and achieve an acceptable rating on your St
John Providence Health Pre-Employment Assessment Tool (PEAT). Next, we will
look at the professionalism of the documents you submit with special attention to
any evidence that demonstrates leadership or personal qualities aligned to the
misgion, vision and values of STPHS, Note- applicants who do not have a sincere
interest in pursuing their future nursing career within STPHS or who have
significant schedule conflicts will not be considered.

Q: How is it decided who will be accepted into the program?
A: Externs are selected based on the professionalism and content of their
application materials and their performance and responses during the interview

sessions.

Q: How is it decided at which hospital and unit an extern will be placed?
At Once we've selected who will participate in the program we determine the
hospital and unit where they will be placed. On the application and during the
interview session you will be asked if you have any hospital and/or unit placement
preferences. We will also consider your past experiences,

Q¢ When will T know If I have been selected?

At Candidates who have gone through the interview process will find out if they've
been selected on April 25, 2012, If you have been selected you will be offered a
specific hospital and unit placement at that time.

Q! How is my work schedule determined?

At The clinical manager of the unit to which you are assigned and/or the program
coordinator determines your work schedule, Please refer to the scheduling
information provided in the "Applicant Information Form" in your application

packet,

Q: Once I'm on the clinical unit will I be “on my own” and what will I be
doing? ' :

At Each extern is provided with an assighed RN mentor/preceptor and functions
under the direction of and within that RN's patient assignment for the shift,
Externs are typically involved in direct patient care activities including, but not
limited to: initial and ongoing assessments, monitoring, treatments, ADLs, nursing
dacumentation, patient/family education and care coordination activities, You will
also have an opportunity to pursue other learning activities as they come up. This



tight include observing a code blue, attending an inservice or assisting with a
procedure you've never seen before,

Qi What happens at the end of the program?

Ai At the end of the nurse externship you may transition to a Nurse Technician
position within STPHS as long as you have successfully completed the program, met
all performance expectations and a position is available,



St John Providence Heaith System
A PASSION for HEALING

St. John Hosplta adical Center: Defroilt
22101 Moross -
Detlroil, Ml 48236

313-343-4000

S1. Johin Hospilal and Madical Center s a
reglonal-referral teaching hospllal (affilated with
Wayne State Universily) with 804 licensed beds,
& 1200-member medical stalf and more than 50
medical and surgical speclalties, it is also the
largesl acule care provider and the only
deslgnated Emergency Trauma Cenler on

Delroit's east slde. L. John Hospllal and Madical '

Ceriler Is also an aclive parlictpant in communily
heallh initlalives threugh its communily-based
parlnerships with churches, schools and clvic
organizations.

S1. Jahn Hospltal and Madical Canler has a wide
array of surgleal speclallles and subspsciallies.
Qur operaling rooms and post-anesthesia unils
are opan 24 hours a day, seven days a waek for
scheduled and emergency procaedures.
Spacialliss include: Cardiovascular and Thoracle,
Denlisiry, Ganeral Surgery, Laser, Neurosurgery,
Obstetrics and Gynecology, Ophihalmology, Oral
and Maxillefacial, Orthopedic, Otelaryngolagy
(ear, nose and throal), Pedialilcs, Podialry,
Vascular, Transplant and Urclogy.

Providence Hospital: Southiield
16001 W. 9 Mile Rd.,

Soulhfleld, Michigan 48075
248-849-3000

Providence Hospital and Medlcal Cenlars consist
of Prevldence Hospital In Scuthfield and a
natwork of more than 25 oulpatient medical and
spaclally centers throughout the Defrolt
molropolitan area,

Providence has more than 4,000 slaff members,
1,151 physicians and more than 400 aclive
volunieers dedicalsd fo healing the bodies and
tourching the souls of thousands aach year,

Providenca Park: Novl
47801 Grand River Ave

Novi, Ml 48374
(248) 465-4100

Providence Park Hosplal, located in Novl, is St
John Heallh's newsst facillly and the firat new
hosplial to be buill In southeast Michlgan In over
20 years, The hospilal is located In a scenlc,
"health park" environment. Providence Park

Hospilal is licensed for 200 beds and is one of
only a handlul of hospitals in the counlry {o offer
pallents the convenlence of acully adaptable
care,

§i. John Macomh-Oakiand Hespltal, Macomb
Center

11800 E. 12 Mile Rd.

Warren, Michigan 48093

§586-573-5000

St. John Macomb-Oakland Hosplial, Macomb
Center Is a 376-bad communily-based, acule
care facllily wilh Centers of Excsllence In
Behavleral Medicine Services, Cancer Cars,
Cardlolegy, Emergency Care, Physical Medicine
ant Rehabilitation Services, Surgical Services
and Women's Health Services and Women's
Haalth: The busy L & D Unit, Surgery Center, fast
growing Rehabili{ation and Oncolegy Unils,
ehhanced diagnostic services and ICU and
Cancer Centet highlighf our busy, forward-
thinking hospital.

St. John Macomb-Oakland Hosplial, Oakland
Center

27361 Daquindre

Madison Helghis, Michligan 48071
248-987-7000

81, John Macomb-Oakland Hospltal, Oakiand
Cenler, is a 210-bed acule cara, osleapathic
leaching hospital. Wilh a 400-member medical
staff, St. John Macomb-Qakland Hospital,
Oakland Cenler, offers more than 35 medical and
surgical speciallies, with a focus on advanced
diagnoslics and {realment {or cancer, cardiac,
psychlalric and aglng patients. The hospllal also
features a Slesp Disorders Clinic thal diagnoses
and lreals people with sleeping problems and
relaled llinesses such as sleep apnea.

8t John River D ospital: East China
4100 River Rd

East China Township, M1 48064
840-329-7111

High-qualily primary and secondary medical
sarvices are lhe hallmark of this dedicaled
community facllily (68 beds), which is aclively
defining tha fulure of local heallh care.
Renovalion and expansfon of the Emsrgency
Dapariment has increased 1he hospilal's visibllity
{hroughout the norheastern Detrolt subutbs,



ST. JOHN PROVIDENCE HEALTH SYSTEM
2012 NURSE EXTERN PROGRAM

Application Criteria

Thank you for your interest in a Nurse Extern position with St. John Hospital and Medical
Center, Providence and/or Providence Park Hospitals. You must meet the following minimum
criteria to apply for a position in the Nurse Extern Program:

g
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Are you currently enrolled in a nursing program leading to a degree that qualifies you for
licensure as a Registered Nurse?

Are you entering your final year of nursing school and will graduate by June 20137

Do you have a sincere interest in pursuing your professional nusing career within SIPHS?

Do you have a current minimum G.P.A, of at least 3.59

Application Procedure/Checklist

If you meet the criteria listed above and are interested in being considered for a position we
require that you complete and submit the following items by February 20, 2012,

g

0

1) Applicant Information Form

2) Application for Employment (required of all applicants except current St. John
Providence Health System associates)

3) Release of Information Authorization (required of all applicants except cyrrent St. John
Providence Health System associates)

4) Official transcripts which include final grades for Fall semester 2011,

5) Reference Request Form (completed by clinical instructor and copied on to official
school letterhead)

6) St. John Providence Health Pre-Employment Assessment Tool- PEAT (required of all
applicants except current SJPHS associates), THIS ASSESSMENT IS
COMPLETED ON-LINE. See enclosed iustructions for completing the PEAT.

MAIL and/or Deliver Items # 1-5 to:
St John Providence Health System
CSB- Noith
Talent Center
28000 Dequindre
Warren, MI, 48092
Attention; Nurse Extern

DEADLINE: February 20, 2012

All applicants will be notified if they have been selected to go on to the
interview process via e-mail on March 14, 2012

Note: It is your responsibility to checl your e-mail frequently and make sure
your e-mail account security settings accept any correspondence we send.
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(Ploaso provids he following Informalion. A resume providing this Informallon may be altachied only as a supplament) Nele: Siarl with most

racenl employer, List alf prosent and pasi employors: Inelude all emiployment, mifliary senvics,
of unemployment in excess of ono month, If atkllllonal space [s neatad,
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Jab Tille Supsrvisor
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Addross - ]
‘Talaphone Numbeils) o Houly Rale [Salary
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Reason for Leaving
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R,
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Telophone Number(s)
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HISTORY INFORMATION

Thare Is o Ima il o the quaalion below regarding your criminal history, You must Includo informatlon on ALL convictlons ant ploas
durlng your llfetling. Rocotds of offansas by minors (under agoe 18) are ol aulomalically sealed and should also ho disclosed, excapl
whara non-disclosuro Is raqulred under slate lave. Faliure lo diselose wili ha cansldered falsiieation and will rosullin yaur hellgthllity for

employment,

] rou are uncertaln of he exacl dale or how a eiiminal offanss was classifiad, slalo the appeoximalo date, your undsrslanding of lhe
ciiminal elassifeation, and nole thal you aro unstiro of any ntore specifie Informallon,

Have you evar {1} boan conviolod of, (2? len bargalned to, or {3) enlorad a plea of nolo conlendsrs of no conlest to any ollme or
offense? {Answarlng ‘Yos* lo this quostion Is nol an aulomallo disqualifeatton for consldaralion of amploymont, ‘The parllcular

dlreumatanses will be conaldarad,)
Yos I3 No

Ifyou answerad yos to (he abova quesilon, provide complale Information on all offonso(s), dalo(s), locatlon(s), clly/county and slata),
it & doscidpllon of he offenss:

OFFENSEH DATE | LOGATION DESCRIPTION

Have you evar baen soncllonad (Froballon, excludad, suspented), baon raqulrad to pay a fine of penally o have you ever been or are
you curranlly under hvosiigation by a slate, fadaral or olliar ragulalosy aulliosily?

£l Yes O Ho

f you answored Yos lo lhe abovo quoallen, please explain.




)
'
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STATEMENT OF ACKNOWLEDGEMENT (Gont'dl
5. My conlinued employmonl 1s conlingont upan {he successiul complellon of all pre-smployment
requirements, documentailon, and raquired follow-up.
8, I will be hell responsible to oblain any porllnant documsnls, sducatlonal records, andfor eredenllals
. faquostad by law or SJPHS policles and proceduras,
7. | understand thal 1o federal healih oate program payments may be mado for any llems or serviges furlshad,

. dlactly or Indlraclly, by an Individug! excludad from parllclpation In Medlcars, Mo lonld, or other Federal hoalih
care programs. | therefore agree (hal, if employed by the S1, John Providonce Heallly Syatam or iis alfliales, |
wollld immediately disclose lo arpm rlale management my proposed or actual exclusion from panlolpation in
any such health aare program. { undersland that my faflure lo comply vilh (hls requiremant may subject me to

immadlate terminallon from smploymenl,

I agrea not lo commence any acllon or sull relaling o my appileatlon o ontployment whi SJPHS more than 180
days aller the date of the ovent giving rlse lo the scllen or sull {the faflure to hire, disclplinary action, lerminatlon,
olo.), and lo walva any longer statute of imflallons o the contrary.

If 1 amt omployed, | understdnd that addillonal personal dale may be required for determination of benefil allgibliity
and for stallslioal purposes,

1 wiii ablds by all policles, prosadures, and rules and regulalions of SJPHS,
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SCJOHN

P;&(a\rillggﬁ(\?E 28000 Deguindre

Warren, Mi 48092

Thank you for expressing interest in employment with St. John Providence Health System (SJPHS),
one of the 101 Best & Brightest Companies to work for in Metro Detroit. Our vision is to provide
the highest quality patient care experience every day, everywhere, for everyone, and we do this by
recruiting and retaining top caliber associates.

As part of our screening process, we ask that you complete the St. John Providence Health System
Pre-Employment Assessment Tool (PEAT). Your results on this assessment apply throughout St.
John Providence Health System in determining whether you proceed to the next step in our
employment process.

This assessment may take up to 30 minutes to complete. Please complete the assessment in its
entirety.

https://www.polarisconnect.com/clientadmin/clients/stjohn.aspx

If you have trouble accessing PEAT, contact the St. John Providence Health System Talent Center
at 586-753-1320.

St. John Providence Health System is a great place to work and grow professionally — thanks again
for considering us as your future employer,

Best regards,

Worklife Services-Talent Center
St. John Providence Health System



